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at a higher level, and usually at a faster
pace than they do with their normal
chamber ensembles that they play in at
the conservatory.

One of the goals of doing
something like this is — we're talking
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MT: Its becoming obvious at the present
moment that this is even more important
than we thought. And I'm sure that,
knowing that you think in this
entrepreneurial way, you are probably
spending a lot of time thinking what the
isolation will do to people as we come out
of this?

JA: De nitely! One of my other roles at
the conservatory is in the professional
development department teaching
classes around these topics. So that’s
a big part of my teaching philosophy:
you can't just learn a piece; you have to
learn a piece and what to do with it.

MT: Many conservatories teach what is
typically a single course in, say, how to
manage your career, but | wonder if you
have gone in a di erent direction than you
see other schools doing, partly as a result of
your life experiences as an entrepreneur?

JA: We had the same one-course
requirement that most schools have
which | started teaching 6 or 7 years
ago, but around that time we realized

this just wasn't enough for students,
and that it was coming too late in their
training because we o ered it their
senior year. So now we've moved that
to the rstclass they take. ey get
comfortable with these ideas around
career and professional skills right away,
and then they have an additional two
units in professional development they
have to take some time later in their
study. ere’salsoa nancial literacy
course they take as freshmen. So they
start with these basics, right at the very
beginning. We have a very extensive
menu of professional development

0 erings they can take as electives, but
they are required to take two more after
the rst year. It’s not optional. We want
our students to be engaging with these
topics in a meaningful way.
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